
    TYPE: Special Called Board Meeting
    DATE: 6/5/2023 TIME: 7:00 PM CODE:
    LOCATION: Assembly Hall 1935 Bohemian Highway, Occidental, CA 95465
   There is no closed session for this meeting. Open session begins at 7 pm. All documents relating to the following
agenda items are available for public review in the Administrative Office of the Harmony Union School District during
office hours at least 24 hours prior to the scheduled Board meeting. The Harmony District Board of Education
meetings are open to the public, except for certain subjects that are addressed in closed session in accordance with
the Ralph M. Brown Act. If anyone wishes to attend and requires special accommodations due to a handicapping
condition, as outlined in the Americans with Disabilities Act, please contact the superintendent at least two working
days prior to the meeting.

 
1.0 Call to Order

2.0 Pledge of Allegiance

3.0 Approval of the Agenda

4.0 Communication
A) Public Comment on Open Session Items

5.0 Action Items

5.1 Consideration of Successor Contract, MOU's (Memorandum of
Understanding) between HUTA (Harmony Union Teachers Association) and
HUSD for school year 2022-23

Action

5.2 Consideration of Salary Schedules for SYs 2022-23 and 2023-24 -
Certificated Employees

Action

5.3 Consideration of AB1200 Report for Certificated Employees Action

6.0 Next Board Meeting

7.0 Adjournment

Agendas have been posted at the Harmony School public bulletin board and the Harmony Union School District
Website at www.harmonyusd.org.

/com/item_view.aspx?ItemId=3001&mtgId=883&mtgType=No
/com/item_view.aspx?ItemId=3001&mtgId=883&mtgType=No
/com/item_view.aspx?ItemId=3001&mtgId=883&mtgType=No
/com/item_view.aspx?ItemId=3000&mtgId=883&mtgType=No
/com/item_view.aspx?ItemId=3000&mtgId=883&mtgType=No
/com/item_view.aspx?ItemId=2999&mtgId=883&mtgType=No


Meeting Date: 6/5/2023 - 7:00 PM  

Category: Action Items  

Type: Action  

Subject:
5.1 Consideration of Successor Contract, MOU's (Memorandum of
Understanding) between HUTA (Harmony Union Teachers
Association) and HUSD for school year 2022-23

 

Strategic Plans:  

Policy:  

Enclosure  

File Attachment:  

Description:  

Background
Information:  

Fiscal Implications:  

Recommendation:

That the board approves the Successor Contract, MOU's
(Memorandum of Understanding) between HUTA (Harmony
Union Teachers Association) and HUSD for school year
2022-23

 

Approvals: Recommended
By:

Matthew Morgan - Superintendent/Principal

 



Meeting Date: 6/5/2023 - 7:00 PM  

Category: Action Items  

Type: Action  

Subject: 5.2 Consideration of Salary Schedules for SYs 2022-23 and 2023-
24 - Certificated Employees  

Strategic Plans:  

Policy:  

Enclosure  

File Attachment:
2022-23 Certificated SS.pdf

2023-24 Certificated SS.pdf

 

Description:  

Background
Information:  

Fiscal Implications:  

Recommendation: That the board approve the Salary Schedules for SYs 2022-
23 and 2023-24 - Certificated Employees  

Approvals: Recommended
By:

Matthew Morgan - Superintendent/Principal

 



COLUMN 1 2 3 4
BA<45 BA+45 BA+60 BA+75

STEP
1 61,069 63,082 65,096 67,109
2 63,054 65,133 67,211 69,290
3 65,103 67,249 69,396 71,542
4 67,219 69,435 71,651 73,867
5 69,404 71,692 73,980 76,268
6 71,659 74,022 76,384 78,746
7 73,988 76,427 78,867 81,306
8 76,393 78,911 81,430 83,948
9 78,876 81,476 84,076 86,676

10 81,439 84,124 86,809 89,493
11 84,086 86,858 89,630 92,402
12 86,819 89,681 92,543 95,405
13 88,229 91,138 94,047 96,955
14 89,663 92,619 95,575 98,531
15 91,120 94,124 97,128 100,132
16 92,601 95,654 98,706 101,759
17 94,106 97,208 100,310 103,413
18 95,635 98,788 101,940 105,093
19 97,189 100,393 103,597 106,801
20 98,768 102,024 105,280 108,537
21 100,373 103,682 106,991 110,300
22 102,004 105,367 108,730 112,093
23 103,662 107,079 110,497 113,914
24 105,346 108,819 112,292 115,765
25 105,346 108,819 113,205 116,706
26 105,346 108,819 114,126 117,655
27 105,346 108,819 115,053 118,612
28 105,346 108,819 115,989 119,576
29 105,346 108,819 116,932 120,548
30 105,346 108,819 117,882 121,528

Hourly rate: $68.70
Highest step: $121,528
Masters Stipend: $948
1/2 Day Rate for Substitute: $125
Daily Rate for Substitute: $225
Daily Rate for Substitute Long Term: $225

Column 4 Step 1 is the Foundation Salary cell used to calculate Initial column value
Column 3 Step 1 is 97% of Column 4 Step 1
Column 2 Step 1 is 94% of Column 4 Step 1
Column 1 Step 1 is 91% of Column 4 Step 
Steps 2 through 12 increase by 3.25% of the step above
Steps 13 through 24 increase by 1.625% of the step above
Steps 24 through 30 increase by 0.8125% of the step above In column 3 and 4 only
Column 1 and 2 do not increase for step 25 through 30
Hourly Rate is Column 3, Step 10 / Annual Contract hours (2022-23  = 1263.55hrs/yr)

1.0 FTE increase 1 step/year
New hires may receive up to 7 years of credit for prior experience.
With board approval, the District may give more than 7 years credit.

Board Approved:

HARMONY UNION SCHOOL DISTRICT
CERTIFICATED  SALARY  SCHEDULE

FISCAL YEAR 2022-23

Contract: 185 contract days for 2022-23

Salary Schedule Algorithm & Calculations

A 6.0 % increase was applied to the 2021-22 Salary Schedule effective July 1, 2022.



COLUMN 1 2 3 4
BA<45 BA+45 BA+60 BA+75

STEP
1 64,122 66,236 68,350 70,464
2 66,206 68,389 70,571 72,754
3 68,358 70,611 72,865 75,119
4 70,580 72,906 75,233 77,560
5 72,873 75,276 77,678 80,081
6 75,242 77,722 80,203 82,683
7 77,687 80,248 82,809 85,370
8 80,212 82,856 85,501 88,145
9 82,819 85,549 88,279 91,010

10 85,510 88,329 91,149 93,968
11 88,290 91,200 94,111 97,021
12 91,159 94,164 97,169 100,175
13 92,640 95,694 98,748 101,803
14 94,146 97,249 100,353 103,457
15 95,676 98,830 101,984 105,138
16 97,230 100,436 103,641 106,846
17 98,810 102,068 105,325 108,583
18 100,416 103,726 107,037 110,347
19 102,048 105,412 108,776 112,140
20 103,706 107,125 110,544 113,963
21 105,391 108,866 112,340 115,815
22 107,104 110,635 114,166 117,696
23 108,844 112,433 116,021 119,609
24 110,613 114,260 117,906 121,553
25 110,613 114,260 118,865 122,541
26 110,613 114,260 119,831 123,537
27 110,613 114,260 120,805 124,542
28 110,613 114,260 121,787 125,554
29 110,613 114,260 122,778 126,575
30 110,613 114,260 123,776 127,604

Hourly rate: $72.14
Highest step: $127,604
Masters Stipend: $948
1/2 Day Rate for Substitute: $125
Daily Rate for Substitute: $225
Daily Rate for Substitute Long Term: $225

Column 4 Step 1 is the Foundation Salary cell used to calculate Initial column value
Column 3 Step 1 is 97% of Column 4 Step 1
Column 2 Step 1 is 94% of Column 4 Step 1
Column 1 Step 1 is 91% of Column 4 Step 
Steps 2 through 12 increase by 3.25% of the step above
Steps 13 through 24 increase by 1.625% of the step above
Steps 24 through 30 increase by 0.8125% of the step above In column 3 and 4 only
Column 1 and 2 do not increase for step 25 through 30
Hourly Rate is Column 3, Step 10 / Annual Contract hours (2023-24  = 1263.55hrs/yr)

1.0 FTE increase 1 step/year
New hires may receive up to 7 years of credit for prior experience.
With board approval, the District may give more than 7 years credit.

Board Approved:

HARMONY UNION SCHOOL DISTRICT
CERTIFICATED  SALARY  SCHEDULE

A 5.0 % increase was applied to the 2022-23 Salary Schedule effective July 1, 2023.
Contract: 185 contract days for 2023-24

Salary Schedule Algorithm & Calculations

FISCAL YEAR 2023-24



Meeting Date: 6/5/2023 - 7:00 PM  

Category: Action Items  

Type: Action  

Subject: 5.3 Consideration of AB1200 Report for Certificated Employees  

Strategic Plans:  

Policy:  

Enclosure AB1200 Certificated 2022-23  

File Attachment: 5-17 revised AB1200
Certificated 2022-23.pdf

 

Description:

As a requirement of the budget process, when a change is
anticipated due to salary changes, the District must submit a
report to SCOE (Sonoma County Office of Education) as outlined
in AB1200. This report is for the HUTA salary settlement.

 

Background
Information:  

Fiscal Implications:  

Recommendation: That the board approve the AB 1200 report for certificated
employees  

Approvals: Recommended
By:

Matthew Morgan - Superintendent/Principal

 


























